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For purposes of the Opt-Out Program, an Active employee is defined as an employee who remains eligible for the employer’s contribution rate (excludes unpaid leaves of absences) for health insurance.

 The Town shall establish an Opt-Out Program for Active employees who are enrolled on the Town’s health insurance plan and opt-out of the health insurance program under the following terms and conditions:
a. The Opt-Out program is available to Active employees only;
b. The annual Opt-Out incentive shall be: 
· Family coverage - $5,000
· Individual coverage - $2,500
· Change from a family coverage to individual coverage - $2,500
All payments will be pro-rated based on the number of months in the fiscal year the employee is not enrolled in the Town’s health insurance and participating in the Opt-Out program.
c. Employees who voluntarily terminate insurance coverage during the plan year will receive a pro-rated Opt-Out incentive on the following basis:

Bi-Weekly Opt-Out = Opt Out Payment X #of months w/o coverage / # of payrolls remaining in fiscal year			12			

d. Opt-Out payments shall be made bi-weekly, according to the Town’s regular payroll practices.
e.	To be eligible, Active employees must meet one of the following eligibility requirements:
e1.	Existing Employee Hired Prior to 07/01/2013:
Employees who were enrolled in the Town’s health insurance effective 07/01/2013 and have had continual enrollment in the Town’s health insurance through 06/30/2015 will be eligible for the Opt-Out incentive on 07/01/2015.
e2.	Recent Hire:
Employees hired during the period from 07/01/2013 to 11/17/2014, who enrolled in the Town’s health insurance at hire and have had continual enrollment through 06/30/2015, will be eligible for the Opt-Out incentive on 07/01/2015.
e3.	New Hire / New Enrollee:
Employees hired on or after 11/18/2014, or those employees who enroll in the Town’s insurance as a result of a qualifying event during this period, must be continuously enrolled in the Town’s insurance for a minimum of twenty-four (24) months before eligible to receive the Opt-Out incentive.
e4.	Employee with Change in Insurance Coverage During Plan Year:
Employees who change insurance coverage from individual to family coverage during the plan year and then later decide to Opt-Out of the Town’s health insurance will be eligible for the Opt-Out incentive in the amount of $2,500.
Employees enrolled in the Town’s health insurance who have had individual coverage for at least 12 months and who change insurance coverage from individual to family coverage during the plan year and maintain family coverage for 12 months, and then decide to exercise the Opt-Out, will be eligible for the $5,000.
f.	Employees who are enrolled in an individual plan, increase coverage to a family plan and then decrease coverage to an individual plan are not eligible for the Opt-Out Incentive;
g.	Employees enrolled in a family plan must show evidence of alternative insurance coverage before they are allowed to Opt-Out of the Town’s health insurance;
h.	The Town will pay the Opt-Out incentive via payroll on a bi-weekly basis, less applicable payroll taxes.  Payments are not pensionable.  For school department employees, payments will be made on a 22 or 26 payroll schedule.  If an employee needs to re-enroll on the Town’s insurance, the Opt-Out incentive payments will end on the first payroll that health insurance premiums are deducted;
i.	If there is a qualifying event in which an employee who has opted-out needs to opt-back onto the Town’s insurance, the employee will be eligible to do so as long as enrollment is done within the thirty (30) days of the qualifying event;
j.	Apart from a qualifying event, any employee who has opted-out can re-enroll in the Town’s health insurance during any open enrollment period;
k.	Married Town employees (i.e. both working for the Town of Lexington) who are currently enrolled in separate individuals plans may not enroll in a family plan for purposes of receiving the Opt-Out incentive;
l.	The Town and the PEC will share in the “savings” realized by the Opt-Out Program on a 50% / 50% basis.  The PEC’s share of the savings will be deposited into the Mitigation Account on a monthly basis, if applicable.  
m.	School department employees who participate in the Opt-Out incentive effective 07/01/2015 and who work a September – June payroll period, will receive the Opt-Out incentive in their paychecks beginning September 2015.
n.	The Opt-Out program will have a sunset provision of June 30, 2018.  
o.	Any issues or disputes that arise regarding enrollment periods or rules and regulations relating to the implementation of this program shall be reviewed by the Town’s Human Resources Director.  The Human Resources Director will convene a committee comprised of two (2) representatives appointed by the Town Manager and two (2) representative appointed by the PEC.  The committee shall make a recommendation to the Town Manager.  The Town Manager’s decision shall be final and binding. 
p.	Employees who are no longer eligible for the health insurance benefit or terminate employment are not eligible to participate or continue to receive the Opt-Out incentive payment.
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