LEXINGTON COMPREHENSIVE PLAN UPDATE INVENTORY:
DEMOGRAPHICS
This chapter identifies and describes demographic trends in order to
provide an understanding of who lives in Lexington and what needs
people of different ages, backgrounds, genders, etc. may have so
that the Comprehensive Plan addresses these.
Lexington takes pride in its excellent school system and many
families report moving to the Town for this reason. The supply and
cost of housing as well as taxes play a major role in determining who
can live in a town.
The Town has undergone significant demographic changes over the
last 20 years; these include a large segment of the population that is
over 65 years old, a large and increasing number of residents with
Asian descent.

SUMMARY OF KEY POINTS
•

From 2000 through 2016, approximately sixty percent (60%) of the
Town’s residents moved to Lexington

•

Approximately 30% of residents will be older adults by 2030

•

Average household income is higher than in adjacent communities
and is expected to continue to rise

•

Lexington’s residents are highly educated; over three-quarters of the
population have a college degree

•

Lexington has become more racially diverse than ever before, while
predominately still “White”, the Town’s percentage of what the U.S.
Census Bureau identifies as the “White” population has decreased.
o

Greater Boston Housing Report Card 2019 identified Lexington
as a community with higher proportions of non-white
population than the region.

o

A significant increase in the number of residents of Asian
decent (primarily China and India, some Korean ancestry)

o

A recent increase in the number of residents for whom English
is not a first language

o

Black and Latin@ residents are notably underrepresented

o

There are 43 languages spoken in the homes of Lexington’s
school-aged children

Dancers at 2019 Lexington High School’s Diwali celebration
PC: Wicked Lexington
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LEXINGTON’S KEY POPULATION CHARACTERISTICS
For the purposes of the United States (US) Census, Lexington is
ç√divided into six (6) Census Tracts. While there is some variation in
these districts, for the most part, they share similar characteristics.
There are approximately 2,037.3 people per square mile within
Lexington’s 16.4 square miles. (ACS 2018, 5-year) and population
density is fairly consistent throughout the Town.

POTENTIAL SHORT-TERM OR LONG-TERM
IMPACTS OF COVID-19

Lexington's proximity to Boston combined with its top-rated school
district and other factors make it particularly desirable for families with
children. Most households are married-couple family households.
Additionally, consistent with nationwide trends, Lexington's population
is aging.
While Lexington's diversity has increased, many groups are still underrepresented in Lexington. The two largest racial groups in Lexington are
White and Asian, with a large majority of Asian residents being of
Chinese or Asian Indian descent.
Lexington residents are well-educated and relative to the region, have
high incomes. Three-quarters of Lexington households are owneroccupied and housing costs have been increasing dramatically. While
incomes are very high they are not always sufficient to support this
increase in housing costs. Average household income is expected to
continue to rise, although households of 65 years or older have
significantly lower incomes than those of working age (25 to 64 years
old).

As a result of the constraints of the pandemic, many suburbs have
become increasingly more attractive to people because of the access
to outdoor space, larger housing size to accommodate home offices,
and additional space(s) for families. As a result, real estate prices
have increased significantly in suburbs across the country. Lexington,
with its good schools, open spaces, bike path and well connected
trail system has become more desirable than ever and people offer
significantly above asking price in order to obtain a Lexington
address. This limits the ability of people with lower incomes to live
in Lexington.
COVID-19 impacted schooling in Lexington as it did around the
world. In response to the challenges of virtual learning, some parents
preferred to enroll their children in parochial or private schools,
some even homeschooling instead. The long-term impact(s) of these
choices on public school enrollments is yet unknown.

Lexington has seen many changes in its population over the last two
decades. Approximately sixty percent (60%) of the Town’s residents
moved to Lexington between the year 2000 and 2016.
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The following provides a quick snapshot of Lexington’s demographic
profile and trends:
Some key demographic characteristics include:
•

•

•
The overall population has aged since 2000. The median age of
those living in Lexington has increased by 11.4 percent from age
43.7 in 2000 and a projected age of 48.7 by 2022.
Approximately, thirty percent (30%) of the Lexington population
will be older adults, over-taking size of the school age children
population by 2030

•
•
•
•

The Town’s population has become increasingly more diverse.
o

o

Source: 2019 ACS 5-Year Tables

While the majority of residents are categorized as
“White,” the Greater Boston Housing Report Card 2019
identified Lexington as a community with higher
proportions of non-white population than the region.
There has been a significant increase in the number of
residents of Asian decent (primarily China and India, some
Korean ancestry)

o

A recent increase in the number of residents for whom
English is not a first language

o

Compared to the region and the State, Lexington has
fewer residents of races other than White and Asian,
specifically Black and Latin@ residents are significantly
underrepresented

o

Compared to the Town’s population, all races and
ethnicities except White are over-represented in the

33,340 total residents and projected to increase to by 2% in
2025
45.7 median age (2019) and projected to increase to 48.9 in
2025
63.8% White residents
30.1% Asian Residents
1.3% Black or African American

Town’s public schools. This is likely due to the METCO
program, a voluntary integration program
offering opportunities to inner city youth to attend
Lexington schools.
POPULATION HISTORY AND FUTURE PROJECTIONS
Lexington is a community that based on current zoning is mostly built
out and, therefore, the amount of growth that it can accommodate in
the short term is somewhat limited. Over the last two decades the
population increased by nearly 10% (see Figure 1), it is expected that
the pace of population growth will slow down with a 2% increase in the
number of residents by the year 2025. However, the number of older
adults is increasing. As these residents leave their homes whether to
downsize or through nature’s calling, there will be significant turnover
in the Town’s housing supply and when families replace older adults
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currently living one to two persons per housing unit, the Town’s
population will increase significantly (see Figure 2).
Figure 2: Lexington Population: 1850 - 2025
Figure 1: Lexington’s Population: 2000 - 2019
2000
2010
2019 ACS
Census
Census
Estimate
30,355
31,394
33,340

% Change
’00-‘19
Increase of
9.8%

Source: 2019 ACS 5-Year Tables
Immigrants. Lexington has a history of welcoming immigrants of
different backgrounds.1 In 1940, only one in five Lexington residents
were people of a race other than Black or White (and the total
population was 13,187). In the 1950s a significant number of Irish
immigrants came to work on Lexington’s farms. According to the 1885
Census, the proportion of residents who were first or second generation
immigrants was 45 percent. In the 1950s and 1960s many Jewish
families left the older neighborhoods in Boston, some making their
home in Lexington. Between 1979 and 1990, the Lexington Ecumenical
Resettlement Coalition helped 16 Cambodian families fleeing the
genocide in their country to resettle in Lexington. In the 1980s a large
number of Armenian families moved to Lexington and in 1982 the
Armenian Sisters’ Academy opened an Armenian elementary and
middle school. The 1970 Census counted 2% of Lexington’s residents as
being Asian. By 1990, Lexington’s Asian population had increased to
6.5%. As of this writing it is estimated that Asians – Chinese, Indian,
Japanese and Korean residents make up approximately one-third of
Lexington’s population.

1

Rooney, Ashley, “Immigration in Lexington, “ Lexington’s Colonial Times
Magazine. August/September 2021.
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Chinese Dragons at the Patriot’s Day Parade, 2019,
Lexington, MA. PC: Lexington Minuteman
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Figure 3
POPULATION AGE
The median age in Lexington (45 years old) is high and approximately
20% higher as compared to that of the State (29.4 years old) and has
gradually increased over time (from 36.8 years old in 1980 to 43.7 in
2000 to 45 years old in 2017)2. However, the median age for Asian
residents is about seven (7) years lower than that of non-Asian
Lexingtonians3.
In 2017, almost half (47.3%) of Lexington’s population was between the
ages of twenty (20) and fifty-nine (59). This percentage has increased
from 45.3% in the year 2000. The Town’s residents are primarily
comprised of families and older adults whose children no longer live
with them. Only 15% of the Town’s residents are between the ages of
20 and 394.
OLDER ADULTS
In line with regional trends, the population is aging and Lexington’s
older adults are also increasing and projected to continue rising as a
percentage of the overall population. By 2030, Lexington is projected to
have 9,726 residents 65-85 years old, and 5,196 residents 5-19 years old
(UMass Donahue Institute, 2018). This has implications for the types of
services and facilities that may be needed for the particular needs of
this age cohort in the future.

2
3

U.S. Census

Civic Participation by Asian Residents of Lexington: Experiences, Findings and
Recommendations, Vision 2020 Subcommittee on Demographic Change: 2010.
4
U.S. Census

SCHOOL-AGED
For the last ten years approximately 90% of Lexington’s school-aged
children attended the Town’s public schools5, therefore, using
enrollment projections to account for children ages 5- 18 is a useful
proxy resulting in fairly accurate estimates of this age group. On the
other hand, COVID-19 interrupted the education of children and some
parents enrolled their children in private and parochial schools
(reducing the percentage of children attending the Town’s public
schools to 86.8%). There remains a certain amount of uncertainty
5

Lexington Public Schools: Annual Enrollment Report: 2020-2021
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regarding when and if previous enrollment patterns will continue once
the pandemic is behind us (see Figure 4).

100%

Racial Composition 1970 Projected to 2020

Figure 5: Lexington Racial Composition 1970 - 2020

Figure 4: Lexington Public School Enrollments: 2016-2021
Grades

2016-17

2017-18

2018-19

2019-20

2020-21

1 year
change

6994

7175

7190

7122

6844

-278

School Enrollments: Current enrollment projections6 suggest that
elementary school enrollments will remain stable while middle school
enrollment is expected to be stable for the short term (next four years),
but then will slightly decline. High school enrollments are projected to
peak in 2024-2025 at around 2,500 students.
Also see the chapter on Public Facilities and Services for a more
comprehensive discussion of Lexington’s school enrollment projections.
RACE AND ETHNICITY
As previously mentioned, the racial composition of Lexington’s
population has undergone dramatic changes, especially over the last
two decades. While remaining primarily White, this Census racial
category has been steadily declining while simultaneously the “Asian”
population has rapidly increased over the same time period.
Increase in Asian population. In 1990, just over 6% of the Town’s
residents were of Chinese, Indian, Japanese, Korean or other Asian
origin. By 2000, the percentage of residents of Asian origin had risen to
11%; at the end of 2016 it had reached 25%. The percentage is now
estimated to be just above 30%.

6

Lexington Public Schools: Annual Enrollment Report: 2020-2021
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In 2016, at 25% Lexington ranked the second highest in the State in
terms of the percentage of Asian residents. Only Quincy at 28.0%
ranked higher7 (see Figure 6). Additionally, the Lexington Public Schools
rank second in the State in the percentage of students of Asian ancestry
– 41.8% in the 2020-21 school year as compared to 7.1% State-wide.
Quincy Public Schools rank first.8
The Chinese residents, whose number tripled from 1990 to 2010, now
account for about 50% of Lexington’s Asian population. Indian and
Korean residents represent about 25% and 15%, respectively9.

7

Paul Wantanabe and Shauna Lo, Asian Americans in Greater Boston: Building
Communities Old and New.
8
Civic Participation by Asian Residents of Lexington: Experiences, Findings and
Recommendations, Vision 2020 Subcommittee on Demographic Change: 2010.
9
Civic Participation by Asian Residents of Lexington: Experiences, Findings and
Recommendations, Vision 2020 Subcommittee on Demographic Change: 2010.
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Participation on Town Boards and Committees. A Vision 2020
Subcommittee on Demographic Change conducted a study that found
that while residents of Asian ancestry were estimated to represent
about 20% of the Lexington’s population at the time (2010), they only
filled about 2% of the positions on the Town’s boards and committees.
By 2013, this had slightly increased to 3% and for PTA/PTO Boards, the
participation rate was more than 13%, that is, substantially higher than
for Town boards and committees. However, about half of those serving
on PTAs and PTOs reported that only English is spoken at home,
indicating that perhaps cultural and linguistic barriers to participation
persist. The Town has since made a significant effort to increase
representation on Boards and Committees and some progress has
reportedly been made.
Black and Latin@ Residents. There has also been a slight increase in the
number of Black and Latin@ residents over the last two decades
although these groups are conspicuously underrepresented. A
representative of the Association of Black Citizens of Lexington reported
that there may be several reasons why African Americans may not move
to Lexington including a number of reported negative experiences
including being on the receiving end of unfriendly behavior towards
prospective Black buyers of houses in Lexington on the part of the
neighbors as well as of some realtors not showing houses in certain
neighborhoods. Additionally, it is reported that there is a disparity in
discipline at the Town’s public schools (reportedly Black children are
significantly more likely to be suspended than non-Black children).
According to some Lexington has developed a reputation of not being
welcoming to Black families.
There are a somewhat significant number of Black and Latin@

Figure 6

students in Lexington’s schools as a result of the Town’s participation in
the METCO Program.
METCO Program
The METCO Program (Metropolitan Council for Educational
Opportunities) was founded in 1966 and “is a voluntary integration
program that provides a suburban public school education for AfricanAmerican, Hispanic and Asian students from Boston.” The Lexington
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Public Schools have participated in the program since 1968. The
program has as its stated goal to “provide Lexington students and staff
an opportunity to interact with many minority students and to benefit
from a culturally diverse learning environment.” It also gives inner city
students an opportunity to benefit from Lexington’s schools.
For the 2021-2022 academic year Lexington has a total of 230 enrolled
METCO students (98 elementary school students, 70 middle school
students and 62 high school students).10

increased from less than a tenth (7.4%) to a little less than a fifth
(16.6%) during that same time period12 (See Figures 7). The majority of
persons speaking languages other than English at home are ages 65 and
over (see Figure 8).
Figure 7: Lexington, MA
Language Other Than English Spoken At Home

Language other than English spoken at
home,
by percent

A related issue is that Black students that are residents of Lexington are
reportedly frequently confused with those coming from Boston
neighborhoods. Some teachers have even suggested that the Lexington
residents board the bus for Boston, indicating that they do not
understand that these students are Lexington residents.
LANGUAGE SPOKEN AT HOME
Along with the increasing racial diversity of the Town’s population, has
been an increase in the number of residents who speak a language
other than English at home. According to the School Department, there
are 43 languages spoken in the homes of school-aged children11.
According to the U.S. Census, the most predominant Non-English
language spoken at home in 2018 was Asian and Pacific Island. IndoEuropean languages increased from less than a tenth (6.5%) in the year
2000 to almost a fifth (19.5%) in 2017, and Asian/Pacific Islander
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2
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Indo-European Asian/Pacific Islander
2000

1.2 1.9

2010

Other

2017

Source: Cohen, 2019

PLACE OF BIRTH
As in evident in Figure 9, the number of Lexington residents born in
Massachusetts has decreased over the last two decades (from 53.2% in
the year 2000 to 43.2% in the year 2017). Additionally, the number of
foreign-born residents has increase from 16.5% in the year 2000 to
27.3% in the year 2017 (See Figure 9).

10

https://sites.google.com/lexingtonma.org/lexingtonmetco/home
Many languages of non-European origin were simply counted as “other”
prior to the 1980 census, making a direct comparison to census prior to this
somewhat of a challenge.

7.4 14.6 16.6

0

11

12

ACS and World Population review
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As previously mentioned the majority of foreign-born residents were
born in China or India.

Learning English at School

Figure 8: Percent of Languages Spoken in Lexington: 2018

Percentage of Languages Spoken in
Lexington, 2018
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EDUCATION
Educational attainment is an indicator of the type of employment and
related wages that residents may have access to. Lexington’s residents
are highly educated. Over the last two decades, the percentage of
educated residents has increased significantly.
In the year 2000 over a fourth (26.8%) of Lexington’s population was
comprised of college graduates. By the year 2017, this had increased to
one-third (31.3%) of the population having a college degree and over
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half (54%) with a graduate/professional degree13. Additionally, Adult
Asian residents have relatively more advanced degrees than non-Asian
residents.14 By 2018, the majority (82.3%) of the Town’s residents
twenty-five (25) years and older had a bachelor’s degree or higher.
SEXUAL ORIENTATION
The U.S. Census does not count the LGBTQIA+ population the way it
does other demographic categories and Lexington-specific data does
not exist, however, according to a recent Gallup poll (2021), the national
average of people that identify as LGBTQIA+ is 5.6%.15 Because of the
state’s legacy of supporting gay rights and its general open-mindedness,
Massachusetts has tended to be home to a higher percentage than the
national average. In fact, a study conducted in 2018 found that it had
the second highest percentage of any state in the nation (Vermont had
the highest percentage).16

LexPride was established in
1996 in order to foster and
promote a welcoming and
safe community for all.
LexPride's mission is “to
develop community and
advance full equality for
LGBTQIA+ people and their families and allies in Lexington.17 ”The
organization works with the Town’s staff, schools and business
community organizing programs in various locations.
According to a representative of LexPride, Lexington has been working
towards recognizing intersectionality and being a fully inclusive
community, but there is room for improvement including in the
following areas:

As Lexington has a reputation for being open and in general liberallyminded, it is reasonable to assume that persons identifying as LGBTQIA+
may find it desirable to live in such a Town. Additionally, reportedly the
most recent Youth Risk Behavior Survey administered at Lexington’s
schools indicate that 20%-30% of middle and high school students
identify as non-binary.

13

Cohen, 2019.
14
Civic Participation by Asian Residents of Lexington: Experiences, Findings and
Recommendations, Vision 2020 Subcommittee on Demographic Change: 2010

•

Lexington Public Schools: a need for staff training at the schools,
increased awareness among the student body, and a more
inclusive school curriculum

•

Town Infrastructure- there is a lack of “all gender” bathroom
and locker room facilities, including at some of the Town’s
recreation facilities. However the new Visitor Center and plans
for the new Police Station include gender-neutral bathrooms
(and locker rooms at Police Station).

•

Language / Messaging from Town and School officials is
reportedly gendered (e.g. “men and women,” “mothers and
fathers” instead of “the staff,” “the people,” “police officers,”
“parents and caregivers” (or just “caregivers”).

15

https://news.gallup.com/poll/329708/lgbt-identification-rises-latestestimate.aspx
16

https://www.bostonmagazine.com/news/2018/05/25/massachusetts-lgbtdemographics/

17

https://www.lexpridema.org/about
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HOUSEHOLD SIZE
Household size, the number of people living in a housing unit, in
Lexington (2.8 persons) is somewhat higher than that of the State (2.5
persons). Moreover, the size of households in Lexington has been
increasing. This may be at least in part due to multi-generational living
somewhat common among the Town’s Asian residents. It can also be
the result of adult children living at home longer and/or families having
more children (See Figures 11 and 12).

What is your gender?
The preferred multiple-choice
options are as follows:
• Female
• Male
• Non-binary
• Other
• Prefer not to say

Figure 11: General Population Trends

HOUSEHOLD CHARACTERISTICS
HOUSEHOLD TYPES
Lexington continues to be a community that attracts families due to its
excellent school system, recreational facilities and other amenities.
However, both the number of school-aged children as well as the
number of older adults is increasing (See Figure 10). This is likely due to
the schools’ reputation and perhaps the fact that once children
graduate from the schools the parents have grown fond of living in
Lexington and prefer to age in community.
Figure 10: Lexington: Household Size: 2010 and 2018
Year
2010
Households with one or more
40.3%
persons 18 years or younger
Households with one or more
33.1%
persons 65 and older

2018
44.6%

General Population Trends1980 Projected through 2022
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Figure 13: Household Income Ranges in Lexington: 2010-2022

Figure 12: Lexington: Number of Households and Persons per
Household
Year
2010
2018
# of Households
11,392
11,757
# of persons/household
2.65
2.8
Source: U.S. Census
HOUSEHOLD FAMILY INCOME
Lexington residents are overwhelmingly (92%) classified as white collar
workers. A mere 3% are classified as blue collar workers and 5% are in
the Service industry. From 2010 to 2017, income brackets from $15,000
to $149,999 all experienced decreases over time. However, during this
same time residents making more than $150,000 annually increased
from 27.4 percent to 53.6 percent of the total incomes in Lexington.
(Cohen, 2019). This trend has continued. According to the 2017 ACS 5Year Table, almost half
(45.9%) of Lexington’s
residents earned an
income $200,000 and
above (See Figure 13).
As seen in Figure 13,
Lexington households
that make $200,000 or
greater are expected to
continue rising by sixty
percent (60%) from the
year 2010. Over the
same period the
number of households

in Lexington making $49,999 per year or less is projected to decrease by
20 percent.
In 2017, Lexington’s household median income was 54% greater than
that of Middlesex County and 74% greater than that of the State of
Massachusetts (see Figure 14).
Housing Costs. It is considered to be a rule of thumb that a household
should not spend more than 30% of their income on housing costs if
they are to comfortably afford the rest of life’s expenses. Given that the
median single family home value in Lexington is $922,899 (nearly
double that of the region which is $497,965)18, it would follow that
those with low or moderate incomes cannot afford to live in Lexington.
This poses an obstacle to meeting the Town’s stated goal to increase the
diversity of its residents, at least in terms of socio-economic diversity.
Figure 14: Median Household Income (2013-2017)
18

Source: ACS 5-Year Table
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Lexington Public Schools’ Strategic Plan has as its first core value:
“We all belong.”

50,000
0

Lexington School Department DEI Initiative20: is comprised of a series
of actions aimed at ensuring “learning opportunities and systems are
fair and just for all students, staff and families. From the Department’s
Strategic Plan: We are inclusive of all people, and we embrace and serve
one another. We are dedicated to working toward mutual
understanding of all cultures, backgrounds, identities, ideas, beliefs,
learning styles, and abilities that are different from our own. In our
community, we all bring unique skills, perspectives, and experiences. We
create a safe and supportive learning environment when we work to
ensure that everyone is honored and respected21.”

COMMUNITY

Source: Metropolitan Area Planning Council (MAPC)

TOWN DEPARTMENTS, COMMITTEES, AND OTHER EXISTING
RELEVANT ORGANIZATIONS
TOWN DEPARTMENTS
Lexington Human Services Department: provides centralized access to
information and referral, clinical and financial assessments, connection
to resources and consultation services to all Lexington residents with
tailored programs for youth, families, adults and older adults19.

LPS Employees of Color22: is an affinity space for all Employees of Color
working in Lexington Public Schools.

20

https://sites.google.com/lexingtonma.org/equity/home
tps://sites.google.com/lexingtonma.org/equity/home
22
https://sites.google.com/lexingtonma.org/lpseducatorsofcolor/home
21

19

https://www.lexingtonma.gov/human-services
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Lexington Community Center is a division of the Recreation and
Community Programs Department. It is a multi-generational, multicultural facility with flexible spaces and multiple programs.
Town-wide events including music nights and cultural exchange events,
many held at Cary Memorial Library.
Lex-Connect provides reduced priced taxi rides for older adults (60+)
and those under the age of 60 with a disability.

TOWN COMMITTEES & COMMISSIONS
Lexington Human Rights Committee’s mission is to promote
Lexington’s vision of a community that has freedom from bigotry,
hatred, intolerance, disrespect, and destructive conflict among its
citizens as core values. The Committee works to foster respectful, civil,
public discourse and debate23.
Subcommittee on Asian Communities24 the objective of this Committee
is to identify lessons that can be learned regarding increasing inclusion
of residents of Asian ancestry from communities across the U.S.A. that
have proportionally higher Asian population. They created a report on
their findings entitled “Lessons on Integration of Residents of Asian
Ancestry Offered by California and New Jersey Communities with Large
Asian Populations25. “

Demographic Change Task Force26: was set up to study demographic
changes in Lexington with the objective of informing “long-range
community decisions and actions for the Board of Selectmen and other
Town officials.
Diversity Task Force:27 an outgrowth of the Vision 2020 Committee has
as its purpose to become a body of experts that will advise the Town
Manager and Superintendent of Schools on potential municipal and
school actions and activities to:
• Promote a culture that embraces the richness of Lexington’s
ethnic diversity as an important element of a healthy and
vibrant community
• Foster civic engagement of all residents and mutual respect for
the contributions that every individual or group makes toward
community goals
• Ensure equitable access to resources and opportunities for all
• Suggest programs or activities that will promote a culture of
respect for all persons regardless of age, ethnicity, race, sexual
orientation, gender identity, religious beliefs and mental or
physical ability
OTHER RELEVANT ORGANIZATIONS

23

https://www.lexingtonma.gov/human-rights-committee
https://www.lexingtonma.gov/2020-vision-committee/pages/subcommitteeasian-communities
25
https://www.lexingtonma.gov/sites/g/files/vyhlif7101/f/uploads/report_of_t
he_subcommittee_on_asian_communities_february_16_2017_final_1.pdf
24

26

https://www.lexingtonma.gov/2020-vision-committee/pages/demographicchange-task-force
27
https://www.lexingtonma.gov/sites/g/files/vyhlif7101/f/uploads/diversitytas
kforcesteeringcommitteecharge_0.pdf
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Chinese Americans Association of Lexington (CAAL) is a non-profit
organization that has served Chinese Americans in Lexington since 1983
with the stated purpose to28:
• promote participation in public services including education,
culture, and other town/community affairs
• promote civic engagement and community service such as through
Candidate Forums
• share Chinese culture and heritage such as hosting the town-wide
Lunar New Year celebration and gala
• advocates for social justice and equality such as their impactful
COVID-19 humanitarian relief campaign

important town-wide activities, especially public school education,
local politics, and cultural issues.
•

provide opportunities for members to engage with the Lexington
community through volunteerism, networking, and social events.

Indian Americans of Lexington: a volunteer civic organization with a
mission30 to
• celebrate and share the diverse Indian culture, heritage and values
to benefit the community.
• foster participation and engagement of its members in various
social, multi-cultural, educational, town/civic and charitable
activities through collaborative events.
CAAL’s Lunar New Year Celebration
Chinese Americans of Lexington (CALex) was established in 2016 and
CALex’s mission is to29:
• to promote public participation in public service, civic engagement,
and help address concerns from the Chinese-American community.

28
29

https://calexma.org
http://caal-ma.org

Indian Family Activities Association maintains a Facebook page with
posts regarding activities.31

30
31

https://www.indianamericansoflexington.org/what-we-do
https://www.facebook.com/lexdesi/
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Korean-American Organization of Lexington (KOLex) was created as a
resource for Korean residents and for the town of Lexington. As a
community32.
Japanese Support Group of Lexington (JPLex) supports members of the
Japanese community in Lexington33:
• by providing information, assistance, and social opportunities to
enhance the quality of life of its members.
• By encouraging its members to volunteer individually, in groups,
and in collaboration with other groups, for the benefit of
Lexington’s schools and community as a whole.
Association of Black Citizens of Lexington (ABCL)34 is a private,
nonprofit volunteer organization composed of individuals who are
concerned with matters of critical importance to the welfare of
Black citizens of Lexington, MA. ABCL is a resource for Black
residents and for the Town of Lexington. The organization:
• encourages Black residents to seek elected and appointed town
positions to help create a town that meets the needs of all of its
citizens.
• serves as a repository of the history of Black residents in the
town. Members will record and preserve that history and
develop programs to share with the community.
Lextinas35: a group of women
• seeking fellowship and companionship united by a common
heritage, culture and language

•

New Legacy Cultural Center (NLCC)36: a non-profit cultural and
educational organization dedicated to deepening the understanding and
appreciation of cultural diversity in the community by providing learning
experiences that result in an appreciation of diversity and cross-cultural
engagement.
Lexington English Learner Parent Advisory Council37: the Council’s role
is to promote and support the success of English Learners by advising
school districts and schools regarding matters that impact English
Learners such as education programs and opportunities for English
Learners, as well as school or district improvement plans. They also act
as a liaison between the families and the schools.
LexPride was established in 1996 in order to foster and promote a
welcoming and safe community for all. LexPride's mission is “to develop
community and advance full equality for LGBTQIA+ people and their
families and allies in Lexington.38 They take a “multi-pronged approach
to achieving their mission. In particular, they:
• Work with school, municipal, and community groups to expand
awareness and use of evidence-based inclusive practices to
build a positive environment in which all can thrive.
•

32

36

33

37

https://working.kolex.org/about-us/
https://www.lexhere4you.org/partners
34
https://www.abclex.org
35
https://m.facebook.com/media/set/?set=a.1747499478694250&type=3

wanting to make a difference to the lives of the Latin@
community

Host forums, film screenings, and other events to educate and
entertain the larger community.

https://newlegacyculturalcenter.org
https://sites.google.com/lexingtonma.org/lps-english-learnereducation/lexington-english-learner-parent-advisory-council
38
https://www.lexpridema.org/about
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•

Develop alliances and co-sponsorship opportunities with other
social justice groups and allies.

•

Lead initiatives to defend civil rights and increase awareness of
social justice issues.

•

Provide social and support opportunities, as well as information
and resources, for LGBTQIA+ and their families and allies.”
39

Lexington Neighbors and Newcomers Club (LNNC) : a non-profit group
dedicated to welcoming newcomers to Lexington by introducing them
to the Town’s resources and offering opportunities for socializing.
LexRAP is a Lexington-based non-profit refugee assistance program that
helps refugees resettle in the area. This assistance includes a support
network for housing, food, clothing, transportation, health care,
education (especially English), employment, legal aid, and socialization.
Citizen’s Academy: Developed and first offered in the fall of 2009, the
Academy’s purpose is to encourage civic involvement from previously
unengaged citizens and provide transparency for Lexington’s Town
government.

Lexington Youth Counseling Connection41: begun in 2011, has as its
mission to “strengthen the safety net” for Lexington teens and their
families by providing walk-in and accessible crisis counseling.
2003 COMPREHENSIVE PLAN IMPLEMENTATION
Since the 2002/2003 Comprehensive Plan, Lexington has undergone
several demographic changes, most significantly being that the “White”
population has decreased from 87.4 % of the total population in the
year 2000 to a projected 63.5 % of the total population by 2022.
Simultaneously, the Asian population increased from 11% in the year
2000 to 30% in 2021.
Additional changes to the Town’s demographics include:
• An increase in the
Racial Equity Focus Groups held in
number of
December 2020
households with

•

Enrollment Advisory Group (EAG) is a group of residents with expertise
in conducting population projections. They work with the School
Superintendent to develop five-year forecasts for the schools to use in
preparing and planning for future needs.

•
•

children under 18
years
An increase in the number of households with at least one
member who is 60 years or older
A decrease in the percentage of households that are singleperson households
An increase in median household incomes

These are likely due to a combination of factors including the
desirability of the Lexington school system, an increase in multigenerational households (especially in the Asian community) and the
aging of the population. Additionally, in addition to the Town’s family-

Lexington Interfaith Clergy Association (LICA)40: a central hub for
Lexington’s interfaith community.

39

http://www.lexington-newcomers.org
https://www.facebook.com/LexingtonInterfaith/about/?ref=page_internal

40

41

https://youthcounselingconnection.org
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orientation with not much oriented to single people, rising housing
costs have likely made it difficult for a single-person household to afford
living in Lexington.

•

Working with a
Core Team made
up of municipal
staff and
a Citizen
Advisory Council,
made up of
members from
community
organizations and
committees
representing the diversity of Lexington's municipal workforce and
population.

•

Providing Racial Equity training for staff and the community.

•

Creating a new staff position in the Town Manager's
Office responsible for DEI efforts.

•

Establishing an online resource for all residents in
conjunction with All Aces, providing an interactive, curated space
of equity resources, discussion and learning opportunities.

•

Joining both the Government Alliance on Race and Equity (GARE)
and the National League of Cities (NLC) in order to take advantage
of their collective Racial Equity resources.

•

Ongoing Racial and Social Equity update at every regular Select
Board meeting.

•

Engaging the services of Town Counsel to begin the work of
reviewing all Town policies. The starting point of this work was a
review of the Police Department policies to ensure there is no
unintended bias or discriminatory language and to make

Both because the population of older adults increased over the last
decades and because it is best practice to do so, the Town shifted from
having a Senior Center to a multi-generational Community Center. In
2105 the Town purchased and renovated the Commander Mansion at
the Mason’s Museum of Our Heritage campus to accommodate a wide
range of activities, all ages, and invites multi-cultural participation.
As a response to the national racial reckoning that occurred following
the murder of George Floyd in the summer of 2020, the Town Manager
began a more formal process of examining the Town’s policies,
procedures and practices as they relate to municipal operations. This
includes engaging professionals and outside consultants to ensure
comprehensive and unbiased evaluation. The Select Board, Town
Meeting, and Town Management formally and publicly stated their
commitment to ensuring that Lexington is free from racism,
discrimination, and hate and has undertaken a number of activities to
implement this commitment including:
• Special Town Meeting 2 of 2020 adopted a Systemic Racism
Resolution42.
• Engaging All Aces, Inc. to serve as the Town’s Diversity, Inclusion,
and Equity Transformation (DIET) partner. During this engagement,
the Town will develop a comprehensive race equity plan to ensure
that Lexington is an equitable community, employer, and place for
business.

42

https://www.lexingtonma.gov/sites/g/files/vyhlif7101/f/uploads/20202_art_8_systemic_racism_final_posted_9-21-20-motion.pdf
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recommendations to the Select Board.
•

Introducing the staff of the Police Department through short
videoclips that explain their work with the community, and the
services and functions of the Department.

o

•

Community Listening Sessions. Several member of the Select
Board met with representatives of the various cultural groups in
Town to better understand their experience of living in Lexington
and how to best meet their needs.

•

Town Meeting commitment to consider systemic racism in all
decisions and planning processes

•

ISSUES, CHALLENGES AND OPPORTUNITIES
•

The majority of Lexington’s residents are relative newcomers:
60% have moved to Lexington since 2010.

•

Lexington’s population like many of its neighboring
communities is expected to growth by 16.9 percent from 2020
to 2040.

•

Age
o

o

Lexington has higher median age (45.7) than the county
(38.5) and the state (39.5). Many of these individuals
are highly educated and are experienced in their careers
and earn high incomes.
A potential increase in the number of students enrolled
in Lexington’s public schools may need to be addressed
as the Town’s population continues to grow. As the
Town’s residents age and move on, turnover in the

43

housing units will create additional opportunities for
families to move to Town, potentially adding children to
the school system.
Lexington’s population between the ages of 20 and 39
only comprises 15 percent of the population.

Approximately 30% of Lexington’s residents are projected to be
older adults by the year 2030. As the number of older adults
continues to increase, it may be necessary to assess the types and
amount of services the Town is providing to this demographic and it
may be necessary to provide additional support and services to this
demographic; such as43:
o Strengthen communication to older adults regarding
existing resources, especially to those without access to the
internet and those who do not speak English at home.
o Explore additional/expanded property tax relief programs
for older adults on a fixed income
o Increase options for downsizing into smaller, one-level living
o Improve and expand public transportation
o Seek to address social isolation
o Increase opportunities for congregate dining
o Explore strategies to support caregivers (e.g. A Memory
Café?)
o Increase availability of support infrastructure such as public
restrooms especially in the downtown and benches for
resting in various locations
o Consider dedicated some spaces at some times of the day
for exclusive use by older adults

Also discussed in the chapter on Public Facilities and Services
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•

Asian is a very wide umbrella encompassing a number
of very different cultures. Care should be taken when
generalizing about this somewhat forced Census
category.

Lexington is becoming economically segregated. The median
household income is higher than in the adjacent communities.
o Households making more than $150,000 annually increased
from 27.4 percent in 2010, to 53.6 percent in 2017.
Increasingly more moderate-income households are being
priced out of Lexington. This is at odds with the stated goal
of increasing the diversity of the population.
o

o

•

Lexington’s high household incomes and average home prices
may contribute to the low population of individuals between
the ages of 20 and 39 years of age living in Lexington, for whom
housing prices are out of reach.
Lexington’s housing prices (median housing price in 2019 was
$2,199,000) and low rental housing stock (17.9 percent of the
housing stock in 2018), may limit opportunity for single head of
households, first time homeowners, or individuals looking to
down size in Lexington.
Race and Ethnicity.
o When a community experiences a significant increase in
the racial and ethnic diversity, it becomes richer in
experiences, in possibilities for cultural activities and
socializing, and stimulates a broader range of
businesses (e.g. ethnic restaurants that cater to
particular cultural groups). However, this diversity also
brings with it a number of challenges related to
linguistic and cultural barriers to communication. It
requires a concerted effort on the part of the
municipality as well as individual residents to be
intentional about being inclusive.
o

Lexington has surpassed the Commonwealth relative to
diversity, with over 30% whom identify as “Asian.”

o

Notably underrepresented are Black and Latin@
residents. Perhaps the Town should explore why this is
the case.

o

An increasing number of Lexington’s residents speak a
language other than English at home. The majority is
over the age of 65, but Lexingtonians of all ages are
multi-lingual. It may be important to consider enhanced
linguistic and cultural sensitivity in Town messaging
and communication.

o

The Town’s efforts to engage residents from a range of
different backgrounds in volunteering on Town
Committees and Boards have resulted in some progress.
These efforts should continue.

•

Lexington School Department’s Diversity Equity and Inclusion (DEI)
Initiative should ensure that it responds to reports that some
teachers and staff at Lexington’s public schools lack racial
awareness and cultural competence.

•

LGBTQIA+. According to a representative of LexPride, Lexington has
been working towards recognizing intersectionality and being a fully
inclusive community, but there is room for improvement including
in the following areas:
o Lexington Public Schools: a need for staff training at the
schools, increased awareness among the student body, and
a more inclusive school curriculum
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o

o

Town Infrastructure- there is a lack of “all gender”
bathroom and locker room facilities, including in the new
Police Station, the new Visitor Center, new Fire Station and
in recreation facilities.

A Sampling of Lexington’s Diverse Houses of Worship

Language / Messaging from Town and School officials is
reportedly gendered (e.g. “men and women,” “mothers and
fathers” instead of “the staff,” “the people,” “police
officers,” “parents and

St. Nicholas Greek Orthodox Church, Meriam St.

caregivers”
o

Municipal forms and
applications. Often forms
have not been reviewed for
inclusivity and offer only two options: male and female.

Observation: A large number of Town Departments, Committees
and Boards and other Organizations are working hard to increase
awareness and to make the Town more actively inclusive. Perhaps
there is a way to bring these together to collaborate on this goal.
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•

St. John’s Korean United
Methodist Church, Mass. Ave.

•

•

•
LIST OF RESOURES
•
•

Marian A.O. Cohen, PhD., Director of the Center of Social
Research, Framingham State University
• Maureen Kavanaugh, Ph.D., Director of Planning and
Assessment, Lexington Public Schools
• Census Reporter, U.S. Census Bureau (2018). American
Community Survey 5-year estimates. Retrieved from the Census
Reporter Profile page for Lexington, MA
https://censusreporter.org/profiles/16000US2535250lexington-ma/
• UMass Donahue Institute, Population Estimates Program (Data
Source: UMDI-DOT Vintage 2018, City/Town Totals).
http:peonahue-institute.org/
• World Population Review, 2020. Retrieved from the World
Population Review Profile page for Lexington, Massachusetts
Population 2020

Appendix A: Demographic Information and Resident Priorities,
presented on March 7, 2019, by Marian A.O. Cohen, PhD.,
Director of the Center of Social Research, Framingham State
University
Appendix B: Lexington Public Schools Enrollment Trends,
FY2019, dated February 2019, presented on March 7, 2019, by
Maureen Kavanaugh, Ph.D., Director of Planning and
Assessment, Lexington Public Schools
Civic Participation by Asian Residents of Lexington: Experiences,
Findings and Recommendations, Vision 2020 Subcommittee on
Demographic Change.: 2010.
Paul Wantanabe and Shauna Lo, Asian Americans in Greater
Boston: Building Communities Old and New.
Rooney, Ashley, “Immigration in Lexington, “ Lexington’s
Colonial Times Magazine. August/September 2021.

INTERVIEWS
Fernando Quezada, Vision for Lexington Committee
Mona Roy, Human Rights Commission
Melissa Interess, Council on Aging
Susie Lee-Snell, Koreans of Lexington
Betsey Weiss, Housing Partnership Board
Jeri Foutter, Housing Partnership Board
Stephanie Hsu, Human Rights Committee, Working Group on Housing
Margaret Heitz, Human Rights Committee
Melinda Walker, Housing Partnership Board
Melissa Battite, Youth Commission
Sean Osborn, Association of Black Citizens of Lexington
Valerie Overton, LexPride Inc.
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APPENDICES
•

APPENDIX A: Demographic Information and Resident
Priorities, presented on March 7, 2019, by Marian A.O. Cohen,
PhD., Director of the Center of Social Research, Framingham
State University

•

APPENDIX B: Lexington Public Schools Enrollment Trends,
FY2019, dated February 2019, presented on March 7, 2019, by
Maureen Kavanaugh, Ph.D., Director of Planning and
Assessment, Lexington Public Schools
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